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Our innovative parts design uses a stronger steel than any other  
Canadian manufacturer for hard thresh crops. We also 
manufacture advanced threshing elements (rub bars) with more 
surface area for an improved thresh and building front beater 
accelerators - built strong enough to break rocks on impact.

Our extended wear concaves have a smooth, continuous bar, 
customizable wire spacings and more height above the bars for an 
improved thresh. A unique armour plate grade of steel makes our  
concaves the strongest on the market.

Built by Farmers, For Farmers

We use the strongest steel in Canada

We have the best warranty in North America

We build performance extended wear combine parts

We manufacture concaves for John Deere and 

Case IH Rotaries



President: Shawn Thacker
Phone: 406-750-2183

From the President’s Desk

From the ACCHI Office

III
I write this report from my “home on wheels” in Gordon, Nebraska.  This year’s harvest has 
been a challenge, not only for the farmers south of the line, but for all harvesters.  

Spring in Saskatchewan was one that hasn’t been seen in many years. Many farmers were afraid 
of drought. As such, seeding was done much earlier than past years. I had booked a trip to B.C. 
at the beginning of May, as we are never in the field that early. Needless to say, much of the 
seeding at our place was done by the time I returned. The drought did not last long though, 
and now there is more than enough moisture.  

Office work is usually quiet at this time of the year. I had a couple of calls, but with weather 
playing a role in our industry, farmers are hesitant. They are hesitant until the crop is looking 
rich and the weather is hurling up something that is unwanted. Then the phone begins to ring 
and most farmers want a harvester right now. This is not always possible as members of our 
Association are usually busy with regular clients or are on their own land getting their crops in 
the bin.  

If you are a farmer who thinks you may need a harvester, please call the office and leave a 
message and I will return your call. I will also do my outmost best to find you someone that can 
help you bring that crop in. If you are a harvester who is looking to be part of a great group 
who are here to help our fellow harvesters out, then we are the association for you.

I am also busy gathering information and researching out speakers to talk about products or 
issues we as an association may be interested in for our upcoming convention.  Our Annual 
Meeting and Convention will be held in Calgary, Alberta this year from December 4 - 6.

If you want to have some one-on-one time with factory reps or others in our industry, this is 
the place you want to be. The host hotel is Courtyard by Marriot Calgary Airport, Calgary 
Alberta.  

To book your rooms and get in on the discounted rate, call 403-238-1000, 1-877-515-4094 or 
visit www.marriott.com/yycap . Be sure to mention that you are booking with the Association 
of Canadian Custom Harvesters for December 4 – 6. The room rate is $129.00 for a Standard 
King Room.

Also please phone our office to register. The office cell number is 306-322-8200.  If you cannot 
reach me on that line please call 306-322-7901.

We hope to see many of you at this great event.

III
In every issue of The Cutter’s Edge, we endeavor to provide information about the most 
current products, services and/or issues relating to our industry. This edition is no different.

This time around, the dealer we are profiling is CLAAS. Though this company has been in 
business for over one hundred years, it continues to come up with new and improved 
products. Its longevity speaks for itself and we hope you enjoy reading about their latest 
innovations.

We are also featuring Scherer Inc., a company based in South Dakota that produces 
replacement kernel processer rolls. We hope this draws the attention of silage harvesters who 
may be interested in the advances this company has made in the forage industry.

Also included in this publication is Part II of our series on Mental Wellness in the workplace. 
This article describes the stigma around mental illness and what can be done to change the 
attitude toward this very real disease.

We’ve also included an article provided by TSG Insurance on succession planning, particularly 
as it relates to farms and keeping them in the family.

In keeping with profiling one of our own, we are pleased to feature Shawn and Bonnie 
Gallagher.  Shawn was President of ACCHI from 2011 to 2013, and was instrumental in the 
development of this magazine. We are happy to feature him and his family in this issue.

I hope you all had a great harvesting season, and for those of you still in the middle of it, best 
wishes for a plentiful and successful year. I hope to see many of you at this year’s ACCHI 
Annual Convention, which will be held in Calgary.
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DID YOU KNOW... 
THAT ACCHI WORKS AS A GROUP

TO HELP ANY FARMER 
IN NEED OF HELP 

TO HARVEST THEIR CROPS?

2019 SCHOLARSHIPS 

There are limited spaces left for this year, so 
be sure to act quickly. If you are looking for a 
custom harvester’s help, you can contact Lynn 
at the Association of Canadian Custom 
Harvesters office by calling 306-322-8200 or 
306-322-7901. You can also access our 
membership directory, which can be found on 
our website at acchi.com .

Two $1,500.00 Scholarships will be presented at the 
annual meeting in December 2019.  Applications can 
be sent in any time. The deadline is October 31, 2019.

These scholarships are awarded to a family member 
(son, daughter, niece, nephew, brother, sister, 
grandson or granddaughter) of a full status ACCHI 
member or of a past full member who is still an 
associate member who is continuing his or her 
education at a post secondary institution.

Applications are available online at acchi.com on the 
Scholarhip page. Winners must be in attendance or 
have someone in attendance to accept.

ACCHI Convention

WHEN

WHERE

Join us for the ACCHI Convention and Business Meeting.
Visit acchi.com for registration forms 
or for tradeshow reservation forms.

Wednesday, December 4th to Saturday, December 7th, 2019

Courtyard by Marriott Calgary Airport
2500 48th Avenue NE, Calgary, Alberta

WHAT

HOW

WHY

Be prepared for a busy agenda complete with informative 
presentations, business meetings, a trade show with great 
exhibits, amazing food, entertainment and an auction.

Contact Lynn Prevost at the ACCHI office  at 306-322-8200 
or 306-322-7901. For Hotel reservations, call 403-238-1000.
Mention you are with ACCHI to get the block room rate.

Find out what’s new and exciting in the custom harvesting 
industry. See the latest products, discuss the most current 
issues and network with other people in the same field as you.

2



W

SCHERER INC.
A History of Smart Engineering, A Reputation of Reliability
Article written by: Terry Samborski, Write it Right

The business has two divisions: (1) silage 
processing and (2) sharpening mill rolls.  The 
silage processing division, which will be of 
interest to forage harvesters, produces 
replacement kernel processer rolls. Scherer 
Inc. has made thousands of replacement 
rollers in custom designs and sizes for 
national and international forage harvester 
companies including John Deere, Krone, 
Class and New Holland. All kernel 
processor rolls are heat-treated, hard-
chrome plated and dual-plane balanced 
within five grams to ensure smooth 
operation at high speeds. The shaft design is 
replaceable to keep costs down in the event 
that a shaft breaks or gets damaged. Scherer 
Inc. was the first in the industry to utilize 
two different tooth count rolls in the same 
processor, giving harvesters better 
processing of the kernel and cob without 
increasing differential on the drive pulleys.

The mill rolls division offers a complete line 
of mill rolls for both stationary and portable 
roller mills. They offer on-site roller mill 

service and a roll exchange program to 
minimize down time.

Scherer’s vision is to provide the most 
cutting edge technology in the agricultural 
industry. The company continues to 
engineer improvements for its products, 
ensuring it is the leader in agricultural feed 
processing. Scherer Inc. has built a 
reputation of quality over quantity and by 
making customer service their number one 
priority. As Jason Schiebout, one of the 
owners of Scherer Inc., said “We always 
innovate based on feedback from the 
field….and always will.”

A representative from Scherer Inc. 
attended the 2018 ACCHI Annual 
Convention in December and believes this 
is a market that can benefit from Scherer 
Inc.’s products and top-of-the-line service. 

To learn more about Scherer’s products 
and services, visit their website -  
www.schererinc.com for additional 
information.

When Bob Scherer worked for a 

machine shop in Sioux Falls back in 

the early 1990s, the shop decided to 

sell off the reconditioned mill rolls 

portion of its business. Bob jumped 

on the opportunity, and in 1994 he 

established Scherer Corrugating and 

Machine, a small business with just a 

couple of part-time employees. Over 

the years, the business expanded and 

moved to a larger facility. The move 

allowed Scherer Inc. to continue 

expanding its products and services. 

Today, Scherer Inc., located in Tea, 

South Dakota, has over 60,000 

square feet of space located in four 

large manufacturing buildings and 

employs over 60 employees.
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306-481-5574

greatplainsrealty.ca

info@greatplainsrealty.ca

Proud to sell Saskatchewan’s finest farms.

Mike Janostin Cole JanostinShelly Pobran-Janostin
OWNER/BROKER REALTOR (Part-Time)ASSOCIATE BROKER
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With a transport width of just under 14 feet 

and a top transport speed of 25 mph with 

the TERRA TRAC, the LEXION combine 

helps custom harvesters move more easily 

and efficiently in and between fields.

TECHNOLOGY

Released in 2013, the proven CEMOS 

AUTOMATIC system autonomously and 

continuously controls LEXION machine 

settings, taking the guess work out of 

setting the combine and making harvest a 

whole lot more efficient.

With CEMOS AUTOMATIC, the custom 

harvester can ensure his customer, the 

farmer, that  his LEXION combine is always 

set for maximum efficiency and minimal 

grain loss. 

Additionally, by utilizing CEMOS 

AUTOMATIC, the custom harvester can 

more quickly train a less-experienced or 

novice operator on how to efficiently run a 

LEXION combine, saving time and 

resources.

CLAAS has been around for more than 100 

years. It began with four very different 

brothers – the visionary, the engineer, the 

team player and the diplomat. All were 

hard-working and each played a special part 

in building one of the world’s leading 

manufacturers of agricultural equipment. 

CLAAS went from a small business to the 

CLAAS that we know today – an innovative 

company with deep roots in agriculture.

that Promote Value and Efficiency
CLAAS PRODUCES COMBINES

Article written by: CLAAS of America Inc.   With additions by: Terry Samborski, Write it Right  

CCCCLAAS is a global leader and long-line manufacturer of precision 
agricultural equipment and technologies. They have sold products in over 
160 countries and have over 10,000 employees. Global sales are in the 
billions and there are approximately 470,000 CLAAS combines being 
used around the world.

For the past 20 years, CLAAS LEXION combines have helped North American 
operators become more efficient at harvest by saving fuel, saving grain, increasing 
productivity and driving down the cost of harvest. Here are just some of their 
features:

• Less fuel consumption: reduces cost and enables more accurate budgeting of 
 fuel needs

• Less grain loss: results in greater profit for the farmer

• High productivity (ac/hr): means more acreas per hour and, therefore, fewer
  days harvesting and reduced overall harvest cost

For the custom harvester in particular, who is paid by the acre, the LEXION 
combine has the capacity and the features to cover more acres – more efficiently – 
in less time. What does that mean? It means less hours on the machine, less 
machine maintenance, less overhead, and the potential to take on more jobs.

THRESHING AND SEPARATION

The APS HYBRID SYSTEM on the LEXION 700 Series is a combination of two 
industry-leading technologies: the Accelerated Pre-Separation (APS) threshing 
system and the highly efficient ROTO PLUS dual rotor separation system. Only 
CLAAS integrates both systems into one machine, giving a significant competitive 
edge over other combine processors.

TRACK SYSTEM

To help get the crop out of the field, no matter the ground condition, is the fully-
integrated and fully-suspended TERRA TRAC on the LEXION combine. With more 
than 20 years of experience and ongoing 
development, the TERRA TRAC system 
gives the operator confidence going into 
a field knowing he has maximum traction 
and leading flotation.



passion

new life
harvest family

SHAWN & BONNIE GALLAGHER
Enjoying Their New Life in the USA
Article written by: Terry Samborski, Write it Right

SSSShawn and Bonnie Gallagher remember 
exactly when they first got the idea to 
custom harvest. One evening in the early 
1990s, they sat down to watch The 2000 
Mile Harvest – a documentary about the 
triumphs and challenges of custom 
harvesting - and they were hooked. At the 
time, they were living in Vermilion Alberta. 
Shawn was involved in the family grain and 
cattle farming operation; Bonnie was 
attending Lakeland College. They weren’t 
able to act upon their goal to become 
custom harvesters right away, but the idea 
certainly germinated there.

Shawn and Bonnie heard about ACCHI by reading about the association in the Western 

Producer. Eventually, Shawn contacted Kris Mayerle, who was ACCHI’s President at the 

time, and they had conversations about this intriguing career path. Kris convinced Shawn 

to join ACCHI and attend their annual convention. This was in 2002 and the convention 

was in Saskatoon.  The only thing that kept Bonnie from attending was the fact that she was 

eight and a half months pregnant with their second child.

Not long after that convention, an opportunity came up for Shawn to take over a retiring 

harvester’s operation. Things came together rather quickly and by May 2003, Shawn and 

Bonnie, with two daughters in tow, were off on their first harvest. They headed south with 

a crew, equipment, trucks and trailers, and enough children’s paraphernalia to keep two 

young girls – aged 4 years and 4 months – busy and happy for four full months abroad. They 

first travelled to Abilene, Texas, and then made their way back up north, with stops in the 

Oklahoma panhandle, central Kansas, Nebraska panhandle, South Dakota, central North 

Dakota, Saskatchewan and Alberta. Over the years, their travels expanded to Colorado, 

Montana and Manitoba.

Becoming custom harvesters came hand in hand with becoming members of ACCHI. 

Before long, Shawn became involved at an executive level. From 2009 to 2013, Shawn held 

the positions of both Vice-President and President. He is proud of his accomplishments 

while in these roles. 

“I had a few goals when I became part of the executive,” says Shawn. “I wanted to maintain 

the standards that the founding members and past executive had established.  Another 

goal was to strive to keep the association vibrant and relevant in our industry.”

With that in mind, he worked closely with vendors and encouraged their participation at 

ACCHI annual conventions. He was also instrumental in gaining new members for the 

organization. During his tenure, Shawn also travelled to Washington DC and California to 

deal with issues with Visa applications. These trips included negotiations with the 

Department of Labor to allow Canadian harvesters to use one Visa application instead of 

two. This was a huge plus for custom harvesters as it cut down the cost of the applications 

and the Surety Bonds.

Another accomplishment that Shawn is particularly proud of is the start of this magazine. 

The Cutter’s Edge was Shawn’s idea. He is the one who approached Sundown Graphics to 

come up with a concept to create a magazine that could inform members and others in the 

industry in a meaningful way, but would not be too costly to the organization. At the same 

time, he also facilitated the update of a new website for ACCHI. Both of these projects 

took a lot of time and dedication to get off the ground, and Shawn worked tirelessly to 

ensure both were successful and beneficial to the organization.

“I am honored to have been the President of ACCHI,” concludes Shawn.

Bonnie and the girls have always been involved in some way or another with ACCHI, 

attending their conventions almost every year, helping with auction set up and welcoming 

new families and friends to the ACCHI family.
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In 2013, Shawn and Bonnie made a huge change. They decided to take their harvesting operations south of the border and move to Ashley, North 

Dakota. The majority of their harvest work was now in North Dakota, and as the time commitment shifted from a two week job to a five month 

job, the separation was taking its toll on the family. Shawn and Bonnie discussed the pros and cons of moving, and could immediately see more 

opportunities and cost savings for the business if it was located in the United States.

The company name was changed to GPH Enterprises Inc. (from Gallagher’s Harvesting) and it is incorporated in North Dakota. The business 

changed and grew at a rapid pace. As southern winter wheat harvests began to decrease, GPH has adapted and gained more customers in North 

Dakota, including more focus on fall crops of soybeans, sunflowers and corn. In 2017, the company added custom planting and silage harvesting, 

and in 2018, they purchased a 6th combine and added custom seeding to the mix.

Both Shawn and Bonnie agree that things are easier since the move. The stress and costs of crossing the Canada/US border every year have gone 

away. Unfortunately, labor shortages and hiring reliable workers are issues that custom harvesters continue to face on both sides of the border. 

The Gallaghers are involved in both ACCHI and USCHI. In fact, they are proud to be part of the limited group of Lifetime Members in both 

organizations.

Both Shawn and Bonnie love living in the US. Their daughters also adjusted well and are excelling in school and other activities. Their eldest, 

Morgan is studying at North Dakota State University in Fargo, majoring in Crop and Weed Science, with a minor in Biotechnology (plant genetics) 

and is part of the North Dakota Farm Bureau Collegiate Association and Sigma Alpha Professional AG Sorority. Hunter, their second daughter, is in 

grade 10 and top of her class. She is also part of the State Champion golf team and involved in Future Business Leaders of America and Future 

Farmers of America.

All in all, moving to North Dakota was a great decision for the Gallaghers. Business opportunities have increased, costs have decreased. There is 

no looking back for this custom harvest family…they are very happy with their decision to move.

wheat and corn acres in the United States 
for the 2020 season and beyond.

Any kind of arrangements considered
including an annual finders fee.

CALL RICK 306-734-7721

Now available

for straight cut 

headers
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This is the key line in a video about a farm owner who died prematurely. He had not communicated 

his wishes to his family or planned for the future of the farm. The mess that was left was significant. 

The successful implementation of a farm succession plan requires a “Best in Class” team of qualified 

advisors that includes a lawyer, an accountant, and a financial advisor.  These professionals are 

knowledgeable about practical considerations and planning options when it comes to farm 

succession, and they recognize that the process can be very emotional.  

It is important to understand that if there is no plan developed by your family, it doesn’t mean there 

isn’t one. It simply means that the estate planners that are hired include Revenue Canada, probate 

courts, a public trustee, and accountants & lawyers that are not necessarily of your choice. 

Thinking logically, there are four alternatives to explore:

• You personally retain ownership 

• You pass ownership to your heirs

• You sell ownership to your heirs

• You liquidate and walk away.

Some factors to consider:

• What would happen to the farm in the event of premature death of one or both parents?

• What would happen to the farm if one or both parents suffer a long-term injury or illness?

• What should happen to the farm if one or both parents decide to retire?

• Do your current plans reflect your wishes? 

At TSG Financial Ltd., we have a strong team of associates with a great deal of experience in 

succession planning for business owners, and farm & ranch operations. Let’s have a chat about it. It’s 

complimentary and it’s confidential.

“There is no second chance to 
get it right regarding the 

future of your farm or ranch, 
and how your family 

will be treated.”

FARM SUCCESSION
Keeping Your Farm in the Family
Article written by: David Brittain, TSG Insurance & Financial Services Ltd.



Prominent people have been speaking up, sharing their own stories 
about mental health. These initiatives are designed to end the stigma 
and change the overall view.

The key for people who suffer from mental illness: do not be afraid 
to reach out and tell your story. Silence and secrecy only breeds 
judgement. Of course, disclosing your state of mental wellness 
comes with uncertainty in how your workplace will handle things, 
but the reward is higher than the risk. Disclosing makes the invisible 
visible.  

Stress and burnout in the workplace is more prevalent than people 
realize. The tension one feels in dealing with pressures and the 
demands of life differs for each individual. There are basically three 
components to burnout – exhaustion, cynicism and inefficacy.

Exhaustion from burnout could lead you to be easily upset, have 
trouble sleeping, get sick more often, and struggle to concentrate. 
Cynicism is categorized by feeling alienated from the people you 
work with and lacking engagement in your work. Inefficacy refers to 
a lack of belief in your ability to perform your job well and a 
decrease in achievement and productivity. Each of these 
components can have major impact on your mental health.

Depression is a common mental disorder that affects more than 300 
million people worldwide. A major depressive episode is 
characterized by either a depressed mood or the loss of interest or 
enjoyment in nearly all activities, as well as additional symptoms, for 
a period of at least two weeks. In the workplace, depression is one 
of the leading causes of absenteeism and lower productivity. 

A prolonged and/or progressive change from a person’s normal 
behaviour could be a sign of depression. (ie: a change in their 
personal hygiene, social habits, eating habits, etc). If you suspect 
someone is suffering from depression, reach out to them. If you find 
that difficult to do, contact Bridges Health by email at 
info@bridgeshealth.com to guide you.

The Stigma Around Mental Illness:

CHANGING THE ATTITUDE

IIIIn Part 1 of this series, we explored the basics of mental 
illness and how to promote mental wellness in your 
workplace. In this series, we will explore the stigma 
surrounding mental illness and how we can collectively 
change the attitude sometimes found toward mental 
illness. We will also give advice on how to recognize signs 
that someone may not be mentally well.

Attitude towards mental illness is slowly changing. We are ahead of 
where we were 100 years ago, when most people were shunned 
or spurned, but unfortunately, we are still not where we need to 
be. According to the Centre for Addiction and Mental Health, 46% 
of Canadians think people use mental illness as an excuse. Why is 
this thought process so towards mental illness? Certainly, if 
someone is diagnosed with a physical disease, (i.e. heart disease) 
the thought of missing work or an event because of it would never 
be seen as an excuse. 

Other interesting statistics were also found. For example, 72% of 
Canadians would tell their friends or co-workers that they have a 
family member with cancer, but only 50% would discuss a mental 
illness diagnosis. 42% of respondents were unsure if they would 
even socialize with a friend who had a mental illness. And one of 
the saddest statistics found…40% of respondents agreed that they 
have experienced anxiety or depression but have never sought 
help. That is a disheartening statistic. 

Why do we hesitate to reach out for support? What keeps us 
silent? Obviously, the stigma surrounding mental illness is still there. 
Just imagine if we treated everyone like we treat the mentally ill. Is 
it OK to tell someone with a physical disease that they are weak 
and somehow at fault with their suffering? Of course not! 

Thankfully, promoting mental wellness is becoming more prevalent 
with the increase of awareness campaigns and support groups. 

Article written by: Terry Samborski, Write it Right

(Part 2 in a three-part “Foundations of Mental Health” series presented by Bridges Health) 

12


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8

